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Complaints alleging retaliation may be filed according to the policy
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(1) to notify law enforcement authorities; (2) to be assisted by campus authorities in notifying law
enforcement authorities if the Complainant chooses; or (3) to decline to notify such authorities.
NEIT will comply with the Complainantis request for assistance in notifying law enforcement to
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Appeal Officer is a Decision-Maker), and Facilitator(s) of Informal Resolution Processes receive
training on:

* Prohibited behaviors as defined in this policy, including Title IX Sexual
Harassment.

* The scope of NEITis education program or activity as it relates to Title IX
complaints.

* How to conduct the informal resolution process and formal complaint grievance
processes under this policy, including investigations, , appeals, and informal
resolution processes as applicable.

* How to serve impartially, including avoiding prejudgment of the facts at issue,
conflicts of interest, and bias.

The Decision-Maker(s) will receive additional training on:
* Issues of relevance of questions and evidence, including when questions and
evidence about the Complainantis sexual predisposition or prior sexual behavior

are not relevant.

The Investigator(s)
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aforementioned requirements, then the complaint will be investigated and adjudicated in
accordance with the procedures outlined in this
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Both parties reserve the right to terminate the informal resolution process and may move
forward with the formal grievance process any time prior to resolution. Such termination must
be provided to the Title IX Coordinator in writing.

If the parties choose informal resolution, NEIT shall provide the parties a written notice, prior to
initiating an informal resolution process that includes:

1) The allegations alleged by the Complainant;

2) The requirements of the informal resolution process including the circumstances under
which it precludes the parties from resuming a formal complaint arising from the same
allegations, provided, however, that at any time prior to agreeing to a resolution, any
party has the right to withdraw from the informal resolution process and resume the
grievance process with respect to the formal complaint; and

3) Any consequences resulting from participating in the informal resolution
process, including the records that will be maintained or could be shared.

If the parties elect to engage in an informal resolution, the time frames set forth herein will be
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known parties within five (5) calendar days that includes:

a. NEITis grievance process, including any informal resolution process.

b. The allegations alleged by the Complainant including sufficient details known
at the time and with sufficient time to prepare a response
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Once Title IX proceedings are prompted, all notices regarding the investigation will be sent to
the student(s) or employee(s) NEIT email address; the university
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4) Conclusions regarding the application of the relevant policies to the facts.

5) A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions the recipient imposes
on the Respondent, and whether remedies designed to restore or preserve equal access
to NEITis education program or activity will be provided by NEIT to the Complainant; and

6) NEITis procedures and permissible bases for the Complainant and Respondent to appeal.

The determination regarding responsibility becomes final either on the date that NEIT provides
the parties with the written determination of the result of the appeal, if an appeal is filed, or if
an appeal is not filed, the date on which an appeal would no longer be considered timely.

XVIII. Remedies and Disciplinary Sanctions

If the Decision-Maker(s) makes a determination that the Respondent is responsible for Title IX
Prohibited Conduct, the Decision-Maker(s), in consultation with such other members of the
administrative staff as deemed necessary, shall determine appropriate disciplinary action or
sanctions to be taken against the Respondent. Disciplinary action or sanctions may include, but
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In all appeals, NEIT shall:

a) Ensure that the Appeal Officer for the appeal is not the same person as the Decision-
Makers(s) who reached the
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XXII. Pregnancy
Students
1. Responsibility to provide Title IX Coordinator contact and other information.

When a student, or a person who has a legal right to act on behalf of the
student, informs any NEIT employee of the studentis pregnancy or related
conditions, t
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access to a larger desk or a footrest); elevator access; or other changes to policies,
practices, or procedures. Note that certain of these modifications may not be
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Title IX Prohibited Conduct. In each instance, NEIT shall document the basis for its conclusion that
its response was not deliberately indifferent, and document that it has taken measures designed
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2. Additional Remedies for the Complainant

Additional remedies
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separation/termination or expulsion depending on the individual circumstances of the case,
NEIT considers the following offenses to be particularly egregious and likely warrant
separation/termination or expulsion unless there are significant mitigating circumstances that
overcome the presumption:

a. Rape, sodomy, sexual assault with
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a. For Students
Aside from expulsion, other sanctions could include the following:

I. Suspension from NEIT for a period of between one and twelve (12) terms
(that is, up to three academic years)

ii. Delay in the conferral of degree for a period of between one and twelve
(12) terms (that is, up to three academic years) i this sanction is only available
for students in their final term at NEIT.

iii. Probation with a suspension period of one or two terms i

New England Institute of Technology
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